Academic Freedom Policy
Eastern Mennonite University’s mission is to equip students to serve and lead in a global context. As a Christian university, EMU serves its denomination,
the broader church, and the common good through the acquisition and dissemination of disciplined knowledge and reflective practice. In order to carry out
its educational mission, EMU is committed to maintaining a community of learning where all members faculty, staff, and students alike are free to pursue
truth in all disciplines and modes of inquiry, and are protected from internal or external influences that would restrict them from the responsible exercise of
truthseeking.
Academic freedom at EMU is practiced within the context of specialized disciplines and in support of the university’s mission as articulated in its
foundational documents. EMU is guided by the definition of academic freedom articulated in the American Association of University Professors’ Policy
Documents and Reports, 11th Edition, paraphrased below.
1. Insofar as they adequately perform their academic duties and serve the mission of EMU, members of the EMU learning community (faculty, staff,
and students) are entitled to freedom in their research, course design, and learning endeavors, and in the dissemination of results. Faculty should
consult with the appropriate officers of the university before conducting sponsored research or signing external contracts.
2. EMU faculty, in their areas of expertise, and students, as engaged learners, have freedom in the classroom in discussing the subjects of the
course, but should exercise care when introducing into the teaching and learning process matters unrelated to the subject and their expertise.
3. The members of our learning community are global citizens and representatives of Eastern Mennonite University. When they speak or write as
citizens, they will be free from censorship or discipline from EMU. Members of the EMU learning community, however, should be cognizant of the
obligations imposed by their special position in the community. They should remember that the public may judge their profession and EMU by
what they say, write, or display. The expectation, then, is for members of the learning community to express themselves with accuracy, clarity,
and vigor; to practice appropriate restraint; to show respect for others’ opinions; and to make every effort to indicate that they are not speaking for
the institution.
Our Christian university serves the church and the common good both by transmitting and by critically challenging received traditions of human knowledge.
Because debates regarding traditional wisdom can be perceived as threatening and may often involve trial and error, community members shall exercise
academic freedom responsibly in a spirit of civility, humility, respect, and care for the common good. Specifically, EMU expects that academic freedom be
exercised within the context of the university’s Life Together Commitments, Non-Discrimination Policy, Bias Response Policy and Procedure, Relationship
Violence and Sexual Misconduct Policy, and other policies related to workplace safety and campus community. When so exercised, academic freedom
reflects and extends EMU’s core Christian values of discipleship, community, and service.
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Academic Freedom Procedures
Eastern Mennonite University is committed to academic freedom as articulated in its academic freedom policy. EMU also recognizes that freedom of any
sort comes with attendant risks. The free exercise of academic writing, speech, and performance may have consequences for the university in a variety of
arenas. These include, for example: 1) identity and mission; 2) relationships with important constituencies; 3) reputation; 4) finances; and/or 5) health and
safety. Importantly, some expressions of potentially controversial ideas and arguments can put at risk the culture of civility and respect that is foundational
for the very exercise of academic freedom in a community of learning.
The following procedural guidelines and expectations are intended to guide the exercise of academic freedom within the context of EMU’s mission,
particularly when there are concerns about potential negative consequences. Adherence to these procedures will maintain a supportive environment for
free and vigorous academic engagement and will safeguard the context of civility, humility, respect, and care for the common good that is necessary for
EMU to achieve its mission.

Underlying principles:
1. Open communication – Faculty, staff, and students are expected to engage in civil conversation with one another and are encouraged to bring
potentially controversial topics to discussions at multiple levels (e.g., one-to-one, mentor-mentee, student group meetings, departmental
meetings, faculty meetings) for discernment about attendant risks and appropriate forums for engaging the controversy. Attempts to identify
major stakeholders and to include them in the decision-making should be made as early as possible.
2. Engaging controversy – Congruent with the footnotes of the AAUP Academic Freedom statement, the intent of the Academic Freedom policy and
procedures is “not to discourage what is controversial” (AAUP Policy Documents & Reports, 2015, footnote #4, pg. 14). The EMU procedures are
meant to support the civil, humble, respectful, and careful engagement of controversy, such that EMU’s mission is supported and advanced.
3. Risk identification – It is not always possible to identify which expressions of potentially controversial ideas and arguments will impose
risks. Faculty, staff, and students are encouraged, however, to bring voice to any identified risks as early as possible and to use open
communication strategies to reduce or eliminate risks.

Role definitions and procedures:
1. Role definition of the Board of Trustees – The role of the board of trustees is to oversee the EMU administrators’ application of policies and
protection of the university mission. They will not, therefore, be directly involved in operational decisions about attendant risks, threats to, or
violations of academic freedom.
2. Role definition of the university president – The president bears ultimate responsibility to protect academic freedom within the university and to
articulate it to the university’s various publics. The president therefore must be informed about potential significant controversies and has ultimate
authority, after appropriate consultation, to make decisions in cases where significant risk to the university is at stake.
3.

3. Role definition of academic officers -- The provost and the academic deans hold the responsibility to develop and implement policies and
procedures that support academic freedom.
4. Role definition for program directors – Since a program director could potentially find him/herself on either side of a controversial matter with
regard to faculty, staff, or student activities, the director shall not be put in the position of final decision-making but will participate in open
communication and leadership of a decision-making process.
5. Ad hoc Academic Freedom Review committee –
a. An ad hoc committee may be called together by the provost at the request of any person involved in identifying risks who has not been
able to reach a resolution through application of open communication strategies.
b. Members: Provost, the appropriate dean, at least 2 faculty members, at least 1 student, at least 1 staff member (such persons will be
identified by the provost in consultation with the appropriate dean and program director when a case arises).
c. Faculty, staff, or students involved in the controversy will be invited to present their perspective to the ad hoc committee.
d. The ad hoc committee may solicit input from stakeholders, other faculty, staff, and students in their review of the case.
e. The ad hoc committee has the authority to make decisions on the best venue in which to engage the controversy, the method of display
or presentation, and the format for interacting with the public. In particularly controversial or public cases, the committee will make a
recommendation to the president, who will have the ultimate decision-making authority.
f. To protect the time of all involved, decisions will be made according to a timeline established at the first meeting of the ad hoc
committee, reserving the right of the committee to adjust the timeline as the case unfolds.
6. Violation/misuse of the right to Academic Freedom – If a faculty or staff person believes their right to academic freedom has been violated, he/she
should follow the University Grievance Policy and Procedures to process the violation. If a student believes their right to academic freedom has
been violated, he/she should follow the Student Complaint Policy. Misuse or abuse of the right to academic freedom in ways that are damaging to
the university will be addressed using regular human resources procedures.

University Resources:
1.
2.
3.
4.
5.

Conflict and Grievance Policy and Procedure
Student Complaint Policy (http://www.emu.edu/policies/)
Counseling Center (http://www.emu.edu/studentlife/counseling/)
Faculty Senate Academic Subcommittee
Faculty policies: Hiring, Appointment, Loading, Contract Reviews and Promotions
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Responsible party
The provost is responsible for this policy.

Policy Review
This policy is to be reviewed every three years.

Distribution
Employee Handbook, Student Handbooks

